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3.9  EwsATHS &= (Organisational Design)
3R e AWRes (Management Tools)
3.%9  GEA qUT FEEE 9gfa (O&M system)
333 @ favewor (Job Analysis): @ faazur (Job Description), ®r& fafite
faa=ar (Job Specification) T @1 Feat®(Job Evaluation)
3R.3 @ qftedRur/dafg@a (Job  Enrichment),  @®rfasgdeer  (Job
Enlargement)
33 & g¥ed A (Performance Management) ¥ &H=TT HeATSA JUITAT
3¥  HME F9EE FEearay (Human Resource Management) &1 Sl ¥ ST
3Y FrEsae FemEHHr qqc @ (Leadership Development), s 9=rerer (Leader
Assessment ) ¥ ITRTE®N AT (Succession Planning)
3% Faemd ga&au (Management Audit)
39 TN qIT AT F 0T+ Jrar (Strategic Planning)
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Technology, Innovation and Entrepreneurship development in Nepal)
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